
 

 

Human Rights Policy 

Applied® strives to be an ethical and responsible employer and business partner and to respect human 

rights through our pracƟces and policies and by complying with the laws in all countries in which Applied 

conducts business.  In addiƟon to our Core Values, Applied is commiƩed to respecƟng internaƟonally 

recognized human rights and adhering to the UN’s Universal DeclaraƟon of Human Rights and the UN 

Guiding Principles on Business and Human Rights.    

We believe that every Applied associate is responsible for respecƟng human rights and expect all 

Applied associates worldwide to comply with this policy.   

In addiƟon to this policy, all Applied associates must abide by our Code of Business Ethics,  and we expect 

all of our business partners to comply with to our Supplier Code of Conduct when working with us.   

Universal Rights. Applied believes that all 

individuals, regardless of race, color, religion, 

sex, veteran status, age, disability, naƟonal 

origin, ethnicity, sexual orientaƟon, gender 

idenƟty, or any other category protected by 

applicable law, should be afforded equal 

opportuniƟes and fair treatment at all levels of 

the organizaƟon.  All our associates are enƟtled 

to a workplace environment free from 

discriminaƟon, harassment, and retaliaƟon in 

violaƟon of applicable federal, state, and local 

law, and we prohibit all such conduct. 

Applied provides training on its non-

discriminaƟon and non-harassment policies and 

all Applied associates are further required to 

annually sign off on the Company’s Code of 

Business Ethics, which further enumerates 

Applied’s commitment to a safe, ethical, and 

discriminaƟon and harassment-free workplace. 

Health and Safety. Applied maintains a 
longstanding focus on safety, health, and well-
being.  We acƟvely encourage safe behaviors, 
individual accountability, and conƟnuous 
improvement to protect the health and safety 
of our associates, visitors, and the environment. 
Each associate is provided with the resources 
and equipment necessary to protect 
themselves while performing their job 

duƟes.  Job-specific annual safety training is 
mandatory for all associates. 
 
Human Trafficking.  Applied does not condone, 

nor permit, child and forced labor, human 

trafficking, modern slavery, or corporal 

punishment within its organizaƟon or within its 

supply chain. Associates of Applied are 

forbidden from engaging in or abeƫng this 

conduct.  Applied associates are not permiƩed 

to withhold immigraƟon documents from other 

associates or contractors. 

Labor Standards.  Applied believes in the right 

to fair and just working condiƟons and 

employment pracƟces.  All of our associates are 

expected to comply with the labor and 

employment laws (including laws applicable to 

equitable pay, minimum wage, work hours) and 

expect our suppliers to adhere to similar 

standards. 

Freedom of AssociaƟon and CollecƟve 

Bargaining.  Applied adheres to the applicable 

laws regarding the right to affiliate with lawful 

organizaƟons.  In addiƟon, Applied respects the 

freedom of associaƟon and the rights of 

individuals to collecƟve bargaining provided by 

law.

https://www.applied.com/core-values?utm_term=&utm_campaign=Display+Remarketing&utm_source=adwords&utm_medium=ppc&hsa_acc=3620751054&hsa_cam=20572529986&hsa_grp=&hsa_ad=&hsa_src=x&hsa_tgt=&hsa_kw=&hsa_mt=&hsa_net=adwords&hsa_ver=3&gad_source=1&gclid=EAIaIQobChMI3Kym3vCiigMVUF1_AB2RPCxLEAAYASAAEgJ5T_D_BwE
https://www.applied.com/medias/sys_master/pdfs/h75/h99/9197636419614/86bbrj5ry_Supplier%20Code%20of%20Conduct%20-%202026_FINAL/86bbrj5ry-Supplier-Code-of-Conduct-2026-FINAL.pdf
https://s24.q4cdn.com/112631158/files/doc_document_list/2026/Jul/01/86b9vxb1m_2026-Code-of-Business-Ethics_FINAL_ENG-a1c4fe.pdf
https://s24.q4cdn.com/112631158/files/doc_document_list/2026/Jul/01/86b9vxb1m_2026-Code-of-Business-Ethics_FINAL_ENG-a1c4fe.pdf


 

 

 

Supplier Code of Conduct 

Applied expects all of our vendors, contractors, consultants, and others involved with the 

execuƟon of Applied's work, to adhere to the Company’s Supplier Code of Conduct or similar 

standards which include commitments to respecƟng human rights. 

ReporƟng Processes and Whistleblower ProtecƟons. Applied encourages its Associates to report 

potenƟal concerns, including any suspected non-compliance with this policy or any other 

Company policy or applicable law.  The Company provides mulƟple ways for associates, 

customers, suppliers, and other to report any potenƟal concerns without fear of retaliaƟon, 

including through an a third-party ethics hotline that can be used anonymously via phone or 

online. Applied takes all alleged misconduct seriously and specifically forbids retaliaƟon for raising 

concerns.   

Any suspected violaƟons of this policy can be reported through the ethics hotline, to Human 

Resources at HRInquire@applied.com, or to your manager.   

This Policy was developed based on how our operaƟons and those of our business partners may 

impact our associates, customers, suppliers, communiƟes, and other stakeholders. It was 

approved by Applied’s senior management and will be reviewed and updated periodically as part 

of our efforts to refine our approach to addressing human rights based our business and 

stakeholders.   

AddiƟonal informaƟon on Applied’s human rights efforts, along with informaƟon about Applied’s 

associate well-being and opportuniƟes, environmental sustainability efforts, cybersecurity and 

data privacy, and other topics can be found in our annual Sustainability Report.   
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https://report.syntrio.com/_StandardCustomURL/LHILandingPage.asp
https://report.syntrio.com/_StandardCustomURL/LHILandingPage.asp
https://www.applied.com/medias/sys_master/pdfs/h75/h99/9197636419614/86bbrj5ry_Supplier%20Code%20of%20Conduct%20-%202026_FINAL/86bbrj5ry-Supplier-Code-of-Conduct-2026-FINAL.pdf

